For Spanish interpretation, please click the “Interpretation” button at
the bottom of your screen and select the “Spanish” channel

In the Spanish channel, you can select “Mute original audio” if you only
want to hear the interpreter. Otherwise, you will still hear the English
presenters in the background

Para interpretacion en espanol, por favor haga clic en el botén de
“Interpretacion” en su pantalla y seleccione el canal “Spanish”

En el canal de espanol, usted puede seleccionar “Mute original
audio” si solamente quiere escuchar al interprete. De otra forma,
va a escuchar a los presentadores de inglés en el fondo



All webinar material, including translations, is
posted on the
website now!

iTodo el material del seminario web, incluidas las

traducciones, se publica ahora en el sitio web
v


https://www.cal-collab.net/public-webinars
https://www.cal-collab.net/public-webinars

Your Journey To Employment

Is Our Job!
ARCA%
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Employment Specialist
“Tools to support an individual’s journey to
Employment”

By: Enos Edmerson Jr. (E.].)
Employment Specialist VMRC
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California Competitive Integrated
Employment Blueprint
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EDU CAT' O N Employment, Independence & Equality e

e Streamline Services for individuals with DD to increase employment
outcomes.

“Real Work for Real Pay in the Real World”

e Each Regional Center Hires an Employment Specialist/Manager

® Job function to act as a Liaison for consumers, SCs, vendors,
businesses, and community.
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" Employment Programs

e CIE Incentive Program (Rose Casarez, RCEB)

e Paid Internship Program (Katherine Sanders, SARC)
e Supported Employment Programs

e Local Partnership Agreement LPA



~ LOCAL PARTNERSHI

Local Partnership Agreement

Amador, Calaveras, San Joaquin, Stanislaus, and
Tuolumne Counties

Local Partnership Agreement

Competitive Integrated Employment Blueprint
Effective Period: March 2018 to 2021

I Intent/Purpose

The purpose of the Local Partnership Agreement (LPA) for Competitive
Integrated Employment (CIE), is to improve the levels of services and
employment opportunities for individuals with disabilities through focusing on
person-centered planning, streamlining the provision of services targeted for this
population and building creative collaborations among the Department of
Rehabilitation (DOR), Local Education Agencies (LEA), Valley Mountain
Regional Center (VMRC), community partners focused on employment and the
business community at large.

This local Community of Practice (COP) will focus on improving the outcomes of
individuals with disabilities. Activities for these individuals will focus on education
and employment that will engage our stakeholders, employers and increase
community awareness, abiding by the established prevailing wage, (i.e. goal
setting, ongoing clear communication, sharing of resources, cross training and
shared trainings).

1. Identification of Core Partners

Participating core partners in the LPA: San Joaquin and Stanislaus Department
of Rehabilitation, Valley Mountain Regional Center, local Special Education Local
Plan Area (SELPA’'s) /LEA's.

Department of Rehabilitation
Stockton Branch, San Joaquin Valley District
Modesto Branch, San Joaquin Valley District

Valley Mountain Regional Center
Stockton, Main Office San Joaquin County
Modesto Branch Office, Stanislaus County
San Andreas Branch Office, Amador, Calaveras, Tuolumne Counties

LEA Core Partners
Amador County Office of Education
Calaveras County Office of Education

Local Partnership Agreement

East Valley Education Center (NPS)

Lodi Unified School District/SELPA

San Joaquin County SELPA

Stanislaus Academy (NPS)

Stanislaus SELPA

Stockton Unified School District/ SELPA
Tuolumne County Superintendent of Schools
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CONSUMER EMPLOYMENT

Valley Mountain Regional Center’s Employment outreach is a collective effort
between our individuals, vendors, employers and the community to encourage
Competitive Integrated Employment. Our Employment Specialist is a member of
most of our local Chambers of Commerce, where he learns of their needs as
businesses, not just “employers”, and he partners with them to access our
workforce of workers with disabilities who can help them achieve their business
goals. He also connects with local employment service providers to help them
secure jobs, and is intimately joined with our school districts as they prepare a
qualified workforce as a pipeline of talent for local businesses, non-profits, and
government. Each of the 21 regional centers in California has hired an
Employment Specialist to assist with this initiative to make sure our individuals
receive “Real Work, for Real Pay, in the Real World.”
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Your Partner for Disabilty Services & Support
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Qur Facebook page continues to shine highlighting this wonderful news about

Brayden Kardas!! Congrats!!
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& Valley Mountain Regional Center
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Big congratulations to Brayden Kardas and his
7 )

Community hashtags

/

See what people are saying about
Valley Mountain Regional Center

Featured Groups




"~ Transition Fairs and SELIT(2019)




"~ Chamber Events (2019)



Success Stories




Competitive
Integrated
| Employment
Incentive Payments

Rose Casarez
Employment Specialist
Regional Center of the East Bay




Overview

THE PROGRAM BASICS

PROGRAM REQUIREMENTS

USING THE PROGRAM AS A TOOL

IMPACT ON THE FUTURE OF
EMPLOYMENT



A PAYMENT OF $2,000 TO A SERVICE
PROVIDER WHO PLACES A CLIENT INTO
CIE AND THE INDIVIDUAL IS STILL
EMPLOYED AFTER 30 CONSECUTIVE DAYS

ADDITIONAL PAYMENT OF $2,500 IF THE
INDIVIDUAL REMAINS EMPLOYED FOR SIX
CONSECUTIVE MONTHS

ADDITIONAL PAYMENT OF $3,000 IF THE
INDIVIDUAL REMAINS EMPLOYED FOR 12
CONSECUTIVE MONTHS



A PAYMENT OF $750 TO A SERVICE
PROVIDER WHO PLACES A CLIENT INTO A
PAID INTERNSHIP AND THE INDIVIDUAL
REMAINS IN THE INTERNSHIP AFTER 30
CONSECUTIVE DAYS

ADDITIONAL PAYMENT OF $1,000 IF THE
INDIVIDUAL REMAINS IN THE INTERNSHIP
AFTER 60 CONSECUTIVE DAYS



EMPLOYMENT WAGES WILL
BE AT LEAST STATE OR
LOCAL MINIMUM WAGE

NO MINIMUM OR MAXIMUM
HOUR REQUIREMENT

INTEGRATION TO THE SAME
DEGREE AS NON-DISABLED
INDIVIDUALS

ACCESS TO BENEFITS AND
PROMOTIONAL OPPORTUNITY



CONVERSION OF
INTERNSHIPS AND WORK
EXPERIENCES TO
PERMANENT PLACEMENT

BUILDING PROGRAM
CAPACITY

DIVERSIFY SUPPORT
MODELS TO ACCOMMODATE
VARYING SUPPORT NEEDS



The Future of
Employment

COMPETITIVE
EMPLOYMENT AS A
PRIORITY

TRANSITION-AGE
YOUTH

ELIMINATION OF SUB-
MINIMUM AND
SEGREGATED OPTIONS



"It's not so much that we're afraid of change or so in love

with the old ways, but it's that place in between that we

fear. It's like being between trapezes... There's nothing to
hold on to."

-MARILYN FERGUSUN, ESTADOUNIDENSE FUTURISTA



Thank you

Rose Casarez
rcasarez@rceb.org




Paid Internship
Program

Katherine Sanders
Employment Specialist

San Andreas Regional
Center



e
Changing Our Approach

Change how we listen to individuals
when asking them “What do you want to
do?”

Shifting our focus to individuals’
strengths

There is a job for everyone somewhere
out there!




- What is the Paid Internship
Program?

Available to job seekers 18+ served by a

Regional Center who want to work full or
part time

Builds social and vocational skills

Job and career exploration

Customized Employment opportunities
Resume and interview skills building

Permanent placement
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Requirements

Individual may use up to 1,040 hours in a 12 month
period

All wages and payroll costs of the employer of
record are reimbursed

Competitive Wages
Integrated setting

Internship should result in the intern getting hired
or developing skills that will lead to future
employment

Person-centered placements
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Types of Internship

Teacher's Assistant
Plumbing Apprenticeship
Media Production

Salon Assistant

Bicycle Maintenance
Gardening

Dental Assistant

City Employee: Office Admin
Self-Employment
Museum Docent
Hospitals

Hotels

25
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Supports Available

* Job Coaching

* Supported Employment
* Day Programs

* Mentorship

* Family

* Employer ang Natural Supports
e 5 I
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Vocational Checklist

Used by teams to guide discussion

Pre-employment Planning

e Prompts to facilitate a person-centered
conversation

Logistical Employment Supports

e What each individual needs to know and
consider prior to working

Employment Pre-Planning Discussion

Prompts to Facilitate a Person-Centered
Conversation

Logistical Employment Supports

What Each Individual Needs to Know and Consider
Prior to Working

| Discovery process

| What was their favorite job and
what did they enjoy most about it?

| What are their strengths?

| What does the support team see as
their strengths?

| Do they have any hobbies or
interests?

| What skills do they want to
develop?

| What are they successful at around
the house, in school or in an
environment they are comfortable
in? (Every accomplishment counts)

| What does the individual see as
success?

| How can the support team use their

| Social Security
| How earning wages will affect
monthly Social Security check
| Reporting wages to Social Security
| Social Security support resources
| Review Benefits Planning Query
(This document provides
information about a beneficiary’s
disability cash benefits, health
insurance, scheduled continuing
disability reviews, representative
payee, and work history as stored in
Social Security Administration’s
electronic records) This can be
obtained from Social Security.
| Transportation
| How does the individual typically get
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Public Benefits

All wages should be reported to Social Security.
Paid Internship wages affect benetfits like any other wages earned.
Reach out to your local financial planning resources.




What's
Next?

e ——

Talk with your
service coordinator

Express interest in
employment

Connect with local
resources

Start exploring
industries and
jobs!



Yes, Everyone Can Work!

* Find employment themes
* Belief is contagious

* Move away from the “Not
Ready” mindset

» Take small steps




Thank you!

YOUR HARD WORK |  Any other questions

please contact:
Katherine Sanders

ksanders@sarc.org

/,
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» IS
APPRECIATED


mailto:ksanders@sarc.org

